
 

Redbridge Primary School 

Curriculum Intent 

 

At Redbridge Primary School, the curriculum is designed to recognise children’s prior learning, 

provide first hand learning experiences, allow the children to develop interpersonal skills, build 

resilience and become creative, critical thinkers. 

Our curriculum is driven by our school values and is centred around PSHE, Art and the Expressive 

Arts – including drama and speaking and listening.  

 Our curriculum embraces the community in which it is situated, recognising local history, 

heritage, geographical and business links and most importantly, the aspirations of all our children. 

We place strong emphasis on the spiritual, moral, social and cultural development of all our pupils 

and our curriculum is driven by  our clear set of values that underpin expectations for behaviour 

for all members of our school family. These are Respect, Friendship, Positivity, Honesty and 

Resilience.  Every child is recognised as a unique individual. We celebrate and welcome differences 

within our school community. The ability to learn is underpinned by the teaching of basic skills, 

knowledge, concepts and values. We constantly provide enhancement opportunities to engage 

learning and believe that childhood should be a happy, investigative and enquiring time in our 



lives where there are no limits to curiosity and there is a thirst for new experiences and 

knowledge.  We promote positive attitudes to learning which reflect the values and skills needed 

to promote responsibility for learning and future success. Community involvement is an essential 

part of our curriculum. Children leave the school with a sense of belonging to a tightly knit 

community where they have the confidence and skills to make decisions, self-evaluate, make 

connections and become lifelong learners. 

 

As a school, we believe our curriculum enables:  

 All children to be engaged in their learning and to be active learners; discovering and 

investigating.   

  All children to understand what they have achieved and know what to do to make 

progress.   

  All children to be independent, enthusiastic and self-motivated learners; raising their 

own questions.   

 All children to time to evaluate and reflect on their learning.    

 All children to receive teaching that inspires their learning.   

 All children to receive teaching that encourages them to be creative.   

 All children to be challenged and enjoy their learning.   

 All children to develop spiritually, morally and as members of their community and the 

wider community.  

 

Our children would like a curriculum that…  

…is: active, creative and includes problem solving  

…is: social and collaborative  

…creates: opportunities to work with friends  

…offers: opportunities to learn in different situations/environments  

…promotes: Respect, Friendship, Positivity, Honesty and Resilience.   

…feels: rewarding, personal and fun!  

…feels: magical 

 

 

 

 

 

 

 



Section 3- Curriculum Leadership 

3.1 Given the school context, what is important for our children to be able to know, 
understand and do by the time they leave? 

Redbridge Primary School has been in a unique position in regards to the turbulence and 
change over the past four years. Drastic changes at Senior Leadership and Headteacher 
levels have provided instability and elements of inconsistency in practice. This has been 
particularly evident in our curriculum intent and delivery. Each change of Headteacher has 
brought with it, changes to the curriculum in terms of delivery, planning and strategic 
overview. Since the appointment of a substantive Headteacher, we have worked hard to 
ensure that our curriculum reflects the context of the school but is also exciting and 
ambitous. We are on a journey of re-designing the whole curriculum with the support of a 
consultant and engaging with all stakeholders. We are in a transition period at present  with 
the full launch of the new curriculum in September 2020. Our teachers and subject leaders 
are trying out new ways of working, planning and delivering exciting lessons with the 
support of an independent consultant – Jonny Alams.  
At Redbridge Primary School we recognise that our children are not always exposed to the 
real world. A significant number of our children do not participate in a range of outdoor 
activities or visits to museums or art galleries outside of the school environment.  Through 
the redesign of our curricululm, we have ensured that these enrichment activites are at the 
forefront. The context of our school and our children was the starting point for our 
curriculum. We decided that our whole curriculum – from EYFS to Year 6 – would be  
designed to recognise children’s prior learning, provide first hand learning experiences, 
allow the children to develop interpersonal skills, build resilience and become creative, 
critical thinkers. 
Our curriculum is driven by our school values and is centred around PSHE, Art and the 

Expressive Arts – including drama and speaking and listening. The reasoning behind this was 

simple – we know our children! A significant number of children have Speech and Language 

needs and on entry into EYFS, the quality of children’s talk is well below average. In order to 

develop our children’s speech and language it was necessary to ensure that this was one of 

our curriculum drivers.  

PSHE is a crucial part of our curriculum. The skills of resilience, perverence and problem 

solving are key elements. We feel that our children need to understand the importance of 

building positive relationships, working collaboratively and respect each other. We want all 

of our lessons to build on these skills and develop them further.  

Skill and knowledge progression documents have been created which set out the skills and 

knowledge that each year group – from EYFS to Year 6 – need to aquire and know by the 

end of the year. 
 
 

 
 
 
 
 
 



3.2 How ambitious is our curriculum for children with SEND/Pupil Premium? 
 
We believe passionately about creating an inclusive and ambitous curriculum for all of our 
pupils. Our aim is that each termly topic starts with a WOW day to engage all pupils. This 
could be in the form of a visting workshop, an educational visit or a focussed curriculum day 
to launch the topic. 
 
 
3.3 What approach do we use to evaluate the strengths and weaknesses of subject 
leaders? 
 
Each Subject Leader submits a termly report reflecting and evaluating on the progress made 
on the objectives of their action plan. followed by a 1:1 meeting with their SLT line manager. 
This allows the SLT to identify and evaluate any strengths and weaknesses and to put in 
support and coaching in order to develop the leaders. The rationale behind these reflection 
reports is very much supportive. Although the accountability is there, the meetings provide 
an honest platform on which to discuss any barriers and successes.  
 
What training have we put in place for subject leaders this year? 
 
All foundation subject leaders have had four coaching sessions. One at the beginning of the 
year and three this term. The aim of this training was to establish the expectations for 
subject leaders at Redbridge Primary School as well as providing bespoke training on how to 
deal with the complexities of leading a subject. The key messages at these training sessions 
were around consistency of approach, clear and purposeful monitoring and developing the 
subject across the school. Most of the subject leaders have benefited from working with an 
independent consultant – Jonny Alams who has delivered staff INSETs into best practice.  
We encourage all our subject leaders to partipate in the various network groups offered 
through REP. We are part of the DT network, Humanities network and the curriculum 
network.  
 

What has been the impact of this training on leadership, subject knowledge and subject     
pedagogy? 

Following the coaching sessions, the feedback from the curriculum leaders has been very 
positive. There is more evidence of consistency in approach and collaborative working as a 
direct result of the sessions. The curriculum leaders feel more involved in the curriculum 
design and have discussed openly their keenness to develop this further. The gap tasks 
during the coaching sessions required the subject leaders to further research recent 
developments within their subjects as well as key messages coming from the DFE and 
Ofsted. Further research into the requirements of the National Curriculum have impacted 
positively on the pitch and expectation of lessons and planning. Key progression documents 
have been created to ensure that pitch and progression is accurate.  

 

3.4 How are stronger leaders contributing to building capacity? 



We have created a coaching and mentoring programme which pairs up some of the more 
experienced UPS teachers with less experienced teachers. Each subject leader has a line 
manager who leads and supports their development.  

Curriculum Intent, Implementation and Impact 

How have we supported the subject leaders to understand the process for coherently 
sequencing their curriculum in relation to the school context and the National Curriculum? 

Through the coaching sessions, subject leaders are now much more confident in 
understanding the process of sequencing the curriculum. Jonny Alams has been 
instrumental in supporting subject leaders through the re-design process. All subject leaders 
have been given time out of class to monitor our curriculum and look for next steps to 
ensure that all children are making progress.  

Our process for sequencing and re-designing the curriculum has very much been starting 
from what our children need in order to become lifelong learners. We started with our 
intent – what we wanted our curriculum to look like and our rationale for this. Our school 
values and vision underpin everything we do and it was important that we got this right 
first. Once this was presented to subject leaders, the next step was sequencing the units in 
line with national curriculum. This was done very much with the subject leaders. 

What has been the impact of the work that subject leaders are currently doing?  

Following the coaching sessions, the feedback from the curriculum leaders has been very 
positive. There is more evidence of consistency in approach and collaborative working as a 
direct result of the sessions. The curriculum leaders feel more involved in the curriculum 
design and have discussed openly their keenness to develop this further. The impact on 
classteachers has been very positive. The teaching and classroom environment has engaged 
the children and they are excited about their learning.  

What are the next steps and priorities in developing the curriculum? 

We are in a transition and re-designing period at present. The next steps planned for our 
curriculum is on implementation. Our teachers have experiemented with a more holistic 
and creative approach to teaching the curriculum this term and we will building on this in 
the Summer Term.  Our April INSET day is designated for implementing our new curriculum 
and planning for September with support from Jonny Alams. The whole staff will have 
training on how and why our curriculum is going to drive everything we do. We will be  
establishing our curriculum principles. The curriculum principles will reflect the school’s 
values, context, pedagogy and needs. We want all of our school community to be able to 
articulate the purpose or intent of our curriculum principles. We are very clear that the next 
steps are focussed on the teachers and planning and delivery. Teachers need to plot the 
narrative of their topics. A teaching narrative should be vibrant and cohesive. It should 
detail the starting point for each project, showing how it will develop, and outline any 
significant outcomes. This process creates a medium-term plan that can be used as a 
starting point for shorter-term plans. Following this, we will need to regularly review its 
impact on teaching and learning and make any adaptations or changes. We will be 
constantly reviewing and  considering the original curriculum principles and purposes when 



reviewing, and focus on particular areas for development in school. For example How well is 
the curriculum helping children to progress in writing? 

What opportunities have subject leaders been given to evaluate the implementation of 
their curriculum design? 

At present, all subject leaders are given ample opportunities to review the implementation 
of the curriculum. All subject leaders are given time to monitor standards and delivery of 
their subject. Through work scrutiny, lesson drop-ins and pupil voice, subject leaders can 
then evaluate the implementation of the curriculum. Through the coaching sessions, we 
have defined their role as subject leaders as being the following:  

The role of the subject leader: 

Intent 

 Having oversight of curriculum coverage and ensuring that the curriculum meets 
national requirements; 

 Ensuring that colleagues are aware of expectations; 
 Action planning for future development; 
 Ensuring that appropriate resources are in place to deliver a rich and challenging 

curriculum. 

Implementation 

 Ensuring that teaching within the subject is strong and promotes the acquisition of 
key knowledge, building on prior learning; 

 Leading professional development, providing guidance and support to colleagues; 
 Oversee assessment; 
 Making best use of financial and human resources to impact on standards; 
 Promoting the subject and championing the subject with colleagues and pupils. 

Impact 

 Monitoring the effectiveness of teaching and the impact on learning and standards; 
 Evaluating and summarising all aspects of the subject to define next steps for 

improvement 

The subject leaders can then use this to evaluate and monitor. 

What do the children say and think about their learning and the curriculum? 

At the end of each term/topic, we ask the children to complete a questionnaire into what 
they have learned. We feel passionately that pupils should have a voice in what their 
curriculum looks like and how it makes them feel. After the April INSET day, the school 
council will be carryng out some research into what the children want and need from their 
curriculum. We are very keen to develop the role of pupil voice as being a key area of our 
curriculum design.  



We are aware that our children can sometimes struggle to articulate their learning journey, 
in particular the ability to draw on previous learning and making links to what they are 
learning now. This will be a key focus for our school.  

Pupil Voice – Curricululm  
Autumn Term 

 
Name:                                                                    Year Group                                  Class 
 
 
Please think about the topics you have learned this term – eg The Greeks, Stone Age etc. 
 
 Yes Sometimes  N o  

1 I enjoy learning     

2 I enjoyed the topics we learned this term     

3 The topic lessons were fun    

4 I am proud of the work I completed     

5 I used different resources to help me learn.    

6. I discussed something I had learned with family at 

home 

   

7. I learned lots of new things    

8 my work was on display in the classroom     

9 I was able to share my ideas and opinions    

10. The class discussed what activities we could do     

11. We made links between different subjects ( eg 

Maths, English ) in our topic lessons 

   

 

What was your topic this term? 
 

 

 

 

What did you really enjoy? 

 

 

 

 

It would have been even better if …. 

 

 



 

 

What learning would you like to do next? 

 

 

  

 

 

What do you think the school could do to make the topics more exciting? 

 

 

 

  

 

What topics would you really like to learn about? 

 

 

 

  

 

Anything else you would like the school to know about your learning this term? 

 

 

 

  

 

 

 

  



  



 

 

 

 



 



 



 



 



Proposed Curriculum Map  

 

 

 

 Autumn Term Spring Term Summer Term 

Year 
1 

New 

Beginnings 
Curriculum  
Week  

Our Wonderful 
World 

Namaste London Toys  Houses and Homes  

Year 
2 

New 

Beginnings 
Curriculum  
Week 

Towers and 
Turrets 

Great fire of 
London 

Florence 
Nightingale 

Explorers Seaside  
Our World – Love 
our Seas 

Year 
3 

New 

Beginnings 
Curriculum  
Week 

Rivers Stone Age to 
Bronze Age 

Frozen World  Ancient Egypt Our World – Reduce, 
Reuse, Recycle 

Year 
4 

New 

Beginnings 
Curriculum  
Week 

Ancient Greece Our World – Our 
Changing Planet 

Volcanoes and 
Mountains  

Roman Empire  Road Trip USA  

Year 
5 

New 

Beginnings 
Curriculum  
Week 

Invaders and 
Settlers 

Ancient Maya Fairtrade Rainforests  Our World – Love 
our Trees –  
 

Year 
6 

New 
Beginnings 

Curriculum  
Week 

London through 
time 

Crime and Punishment Africa and Lion King  Our World – Love  
our Planet  


